
 
Candidate Presentation 

Designing a candidate presentation for corporate recruiting is a great way to showcase the best 
possible candidates to the hiring team and ensure that everyone is on the same page about the candidate's 
qualifications and suitability for the position. Below are some general steps and considerations that can be 

used to design a candidate presentation: 
 
 

1. Develop a candidate profile: Create a comprehensive profile of the candidate, including 
their qualifications, experience, skills, and personal characteristics. 

 
2. Highlight relevant experience: Focus on the candidate's relevant work experience and 

accomplishments that demonstrate their suitability for the position. 
 

3. Showcase key skills: Highlight the candidate's key skills, such as leadership, problem-
solving, and communication skills, and provide examples of how they have used these 
skills in their work. 

 
4. Share insights from the interview process: Share insights from the interview process, 

including the candidate's responses to key questions, their communication style, and 
their fit with the company culture. 

 
5. Provide references: Share positive references from previous employers or colleagues 

that speak to the candidate's skills, work ethic, and character. 
 

6. Include relevant work samples: If possible, include relevant work samples, such as 
writing samples or project examples, to showcase the candidate's skills and expertise. 

 
7. Optimize for diversity: Ensure that the candidate presentation takes into consideration 

diversity and inclusion, and that candidates from underrepresented backgrounds are 
given equal consideration. 

 
8. Use multimedia: Consider using multimedia, such as videos or images, to help bring the 

candidate's profile to life and showcase their achievements. 
 

 
By considering these factors and designing a candidate presentation that is tailored to the specific needs of 
the company and the position, the recruiting team can effectively showcase the best possible candidates to 

the hiring team and ensure that the decision-making process is informed and thorough. 


